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Abstract 
In this paper, a fuzzy- genetic inference system is designed in order to analyze and investigate performance of employees of gachsaran oil & gas Production Company. About 30 employees were tested and the feedback of results from employees has been analyzed. The annual appraisal index and monthly compensation payment (overtime hours) that are important items for employees are discussed. In following an intelligent system based fuzzy- genetic algorithm designed in order to allocate annual appraisal index and monthly compensation to employees, properly and justly. Since employees satisfaction directly related to annual appraisal index and compensation, thus using a system that allocates them, probably and justly, is important. In this intelligent system that designed, the input factors are Discipline (entrance – exit), skill, experience, working conditions (temperature – distance from main office), hardworking and work load. And outputs are annual appraisal index and compensation. In this system optimization was done by using genetic algorithm. 
This research was done in air conditioning & ventilation& refrigeration office (AVR) in gachsaran oil & gas Production Company. But, because of flexibility of fuzzy systems, the results of this research could develop to other offices of this company.
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